This paper examines psychological detachment (i.e., mentally ''switching off") from work during non-work time as a partial mediator between job stressors and low work-home boundaries on the one hand and strain reactions (emotional exhaustion, need for recovery) on the other hand. Survey data were collected from a sample of protestant pastors (N = 136) and their spouses (N = 97). Analyses showed that high workload, emotional dissonance, and low spatial work-home boundaries were related to poor psychological detachment from work during non-work time. Poor psychological detachment in turn predicted high levels of emotional exhaustion and need for recovery. Psychological detachment was a partial mediator between job stressors and strain reactions. This study avoids same-source bias and demonstrates the importance of psychological detachment in the stressor-strain relationship.
. Clergy often report that professional demands intrude into their family lives (Hill et al., 2003; Lee, 1999) . Related to these high levels of job-related stressors, high burnout rates are often observed within clergy (Beebe, 2007; Doolittle, 2007) .
Our paper contributes to research on job stress, work-home boundaries, and job-stress recovery. First, we will examine if psychological detachment from work during non-work time partially mediates the relation between job stressors and strain reactions. Thereby, we aim at providing more insight into the processes by which job stressors translate into impaired wellbeing. Second, we add to research on work-home boundaries by examining if and how the lack of basic spatial and technological work-home boundaries hinder psychological detachment from work and by this mechanism might be related to strain reactions. Third, we overcome limitations of earlier research by avoiding same-source bias.
Psychological detachment: Concept
Etzion, Eden, and Lapidot (1998) introduced the term detachment into the respite literature and defined it as an ''individual's sense of being away from the work situation" (p. 579). Psychological detachment from work refers to a state of mind during non-work time characterized by the absence of job-related activities and thoughts. It implies distancing oneself from the job not only in a physical, but also in a mental sense (Sonnentag & Bayer, 2005) .
Job stressors as predictors of low psychological detachment
Workload and emotional labor are two highly prevalent job stressors in clergy (Hill et al., 2003; Ngo et al., 2005) . We propose that high workload will be negatively related to psychological detachment from work when at home. High workload refers to the experience of having too much to do in the time available (Spector & Jex, 1998) . Research has shown that high workload is associated with increased negative affect during work and that negative affect tends to spill over from the work to the home domain (Ilies et al., 2007) , resulting in prolonged activation when being at home. This prolonged activation is then associated with thinking and ruminating about work-related issues (Brosschot, Gerin, & Thayer, 2006) which makes psychological detachment from work difficult. In addition, when facing a high workload, employees may feel overwhelmed by the amount of work to be done and will continue to think about the tasks to be accomplished even when they are at home. Finally, as Sonnentag and Bayer (2005) have argued, high workload will be associated with an increased anticipation of the next working day, implying cognitions that are incompatible with psychological detachment from work. Empirical research has shown a negative relationship between workload and psychological detachment from work during non-work time (e.g., Sonnentag & Fritz, 2007; Taris, Geurts, Schaufeli, Blonk, & Lagerveld, 2008) . Therefore, we propose the following hypothesis: Hypothesis 1. High workload is negatively related to psychological detachment from work during non-work time.
We further assume that emotional dissonance -a typical stressor related to emotional labor (Zapf, 2002 ) -will be associated with poor psychological detachment from work. Emotional dissonance refers to a discrepancy between the requirement to express specific emotions at work and the genuinely felt emotions (Zapf, 2002) . For example, emotional dissonance occurs when a pastor must show compassion with a person suffering from a severe illness, but does not experience any genuine warm and sympathetic feelings for this person.
Experiencing emotional dissonance may make it difficult to detach from work during non-work time. Particularly in a profession with strong norms to be compassionate and authentic (cf., Cotton et al., 2003) , emotional dissonance will be associated with the subsequent feeling that one has not functioned optimally in a social encounter with a person seeking help or advice. The feeling of not having delivered a good, authentic ''service" will make it more difficult to detach from work and may increase the likelihood to ruminate about the social encounter that one has not mastered optimally.
Hypothesis 2. Emotional dissonance at work is negatively related to psychological detachment from work during non-work time.
Work-home boundaries as predictors of psychological detachment
We propose that psychological detachment from work during non-work time is also contingent on the spatial and technological boundary arrangements between work and home. Scholars have argued that people create and maintain boundaries between their work and non-work roles (Ashforth et al., 2000) . By erecting ''mental fences" (Zerubavel, 1991, p. 2) , individuals construct ''slices of reality" (Ashforth et al., 2000, p. 474 ) associated with specific behaviors, thoughts and role requirements. Boundaries between work and home are not necessarily fully inflexible or impermeable. Rather, individuals differ in the degree to which they create and keep role boundaries -or in other words, integrate versus segment their different life domains (Rothbard, Philips, & Dumas, 2005) .
One obvious option of creating boundaries between work and home refers to spatial arrangements. Doing one's work only at a specific physical location outside of one's home (e.g., in company or church buildings separated from one's home) represents a situation of rather strong spatial boundaries. In contrast, temporarily working from a home office represents a situation with relatively weak spatial boundaries which makes it easier to cross boundaries multiple times during a day or evening. As a consequence, boundaries between work and non-work become weak.
In addition to such spatial arrangements, features related to the use of telecommunication devices impact work-home boundaries (Olson-Buchanan & Boswell, 2006) . It used to be quite uncommon (and often technically impossible) to use the same phone line or phone number at different locations. However, modern technology makes it possible to be reached via one number at any location, implying that one can receive work-related and non-work phone calls via one single phone line or number when being at home. As a consequence, when using such technological services, technological work-home boundaries are weak.
Hypothesis 3. Spatial and technological work-home boundaries are positively related to psychological detachment from work during non-work time.
Psychological detachment from work and strain symptoms
Our study focuses on emotional exhaustion and need for recovery as two strain indicators. Emotional exhaustion as a core dimension of burnout is a severe impairment of psychological well-being. Maslach, Schaufeli, and Leiter (2001) define emotional exhaustion as ''feelings of being overextended and depleted of one's emotional and physical resources" (p. 399). Need for recovery refers to the desire to recuperate from work-induced fatigue, for example after returning home from work (Jansen, Kant, van Amelsvoort, Nijhuis, & van den Brandt, 2003) . Typically, need for recovery is described as a feeling of ''wanting to be left in peace for a while" (Sluiter, Frings-Dresen, van der Beek, & Meijman, 2001, p. 29) .
During the past decades, studies have focused on predicting emotional exhaustion and need for recovery from workplace factors (De Croon et al., 2004; Demerouti, Bakker, & Bulters, 2004) . Recent research indicated also relationships between non-work experiences and these strain reactions (Sonnentag & Fritz, 2007) . Accordingly, we propose that psychologically detaching from work during non-work time provides a temporary break from job demands which allows recovery to occur (Meijman & Mulder, 1998) which in turn should reduce the need for recovery and prevent emotional exhaustion. When an individual does not detach from his or her work during non-work time, work-related thoughts continue to drain resources which will increase the likelihood of emotional exhaustion. Moreover, lack of detachment implies that one returns back to work in a not fully recovered state the next morning. As a consequence, more effort has to be invested in order to meet job demands (Binnewies, Sonnentag, & Mojza, 2009) , which further depletes energy resources and contributes to an increase in need for recovery. First empirical studies support the assumption that psychological detachment from work during nonwork time is negatively related to strain reactions including emotional exhaustion and need for recovery (Fritz, Yankelevich, Zarubin, & Barger, 2008; Sonnentag & Fritz, 2007) . Accordingly, we propose the following:
Hypothesis 4. Psychological detachment from work during non-work time is negatively related to emotional exhaustion.
Hypothesis 5. Psychological detachment from work during non-work time is negatively related to need for recovery.
5. Psychological detachment as a partial mediator between job stressors, work-home boundaries, and strains
We propose that psychological detachment acts as a partial mediator in the relationship between job stressors and strains as well as between spatial and technological work-home boundaries and strains. Countless studies have shown that job stressors are related to strains such as emotional exhaustion and need for recovery. For example, meta-analyses reported that a high workload is related to emotional exhaustion and other strain symptoms (Lee & Ashforth, 1996; Podsakoff, LePine, & LePine, 2007) .
Moreover, there is consistent empirical evidence that emotional dissonance is associated with increased levels of emotional exhaustion (Bakker & Heuven, 2006; Zapf et al., 2001) . Research has shown that emotional dissonance increases strain symptoms (e.g., being tired) over the course of a working day (van Gelderen, Heuven, Van Veldhoven, Zeelenberg, & Croon, 2007) . Therefore, emotional dissonance should be related to increased levels of need for recovery.
Based on our above reasoning we suggest that the relationships between job stressors (workload, emotional dissonance) and strains (emotional exhaustion, need for recovery) are partially mediated by psychological detachment. Job stressors are assumed to be negatively associated with psychological detachment from work, and lack of psychological detachment in turn is assumed to be associated with high levels of emotional exhaustion and a high need for recovery. We suggest a partial mediation -as opposed to a full mediation -because low psychological detachment may not be the only mechanism that links job stressors and strains. For example, job stressors might increase emotional exhaustion and need for recovery by depleting affective and energetic resources immediately during the working day. Thus, we hypothesize the following:
Hypothesis 6. Psychological detachment from work during non-work time partially mediates the relationships between job stressors (workload, emotional dissonance) and strains (emotional exhaustion, need for recovery).
In addition, it can be assumed that low spatial and technological boundaries between work and non-work are related to emotional exhaustion and a high need for recovery. Specifically, we assume that low spatial and technical work-home boundaries may have a downside when it comes to emotional exhaustion and need for recovery. Based on data from two qualitative studies, Kreiner, Hollensbe, and Sheep (in press) described a broad set of strategies people use to manage work-home boundaries (for example, screening incoming phone calls at home and identifying work-related calls via caller ID). Such strategies might prove effective in achieving the desired level of segmentation versus integration, but enacting these strategies and constantly monitoring one's boundary level might be exhausting in itself and might increase one's need for recovery. Thus, boundaries will be negatively related to employee strain reactions. A survey study further showed that at workplaces where employees could mentally leave work behind when they go home, employee stress levels and work-home conflict were lower than at workplaces where such a segmentation was not possible (Kreiner, 2006) . It is plausible to assume that at the former workplaces employees will be more likely to detach from work when being at home than at workplaces where it is expected that they continue to deal with work-related issues at home.
We propose that the relationship between work-home boundaries and strains is partially mediated by psychological detachment. As described above, work-home boundaries will be positively related to psychological detachment and psychological detachment will be negatively related to strain reactions. We suggest partial mediation -as opposed to full mediation -because psychological detachment may not be the only explaining mechanism. For example, low boundaries imply that family life can also intrude into the work domain which might increase emotional exhaustion and need for recovery as well.
Hypothesis 7. Psychological detachment from work during non-work time partially mediates the relationship between spatial and technical work-home boundaries and strains (emotional exhaustion, need for recovery).
Method

Sample
To recruit study participants we contacted all 359 pastors working in one large canton in Switzerland and sent them a survey package including a cover letter, a survey to be completed by themselves, a survey to be completed by their spouses, and a return envelope. A total of 142 self-report surveys and 102 spouse surveys were returned (40% response rate for the self-report surveys). The final data set included usable data from 136 pastors (29.7% women) and 97 spouses (78% women). Pastors' mean age was 48.2 years (SD = 9.1); mean professional tenure was 17.8 years (SD = 10.3). Mean contract working time was 35.2 h per week (SD = 8.0). Mean actual working time per week was 50.3 h (SD = 12.6). Most pastors (84.2%) were married or cohabitating. Compared to all pastors employed in the canton, pastors in our sample did not differ with respect to gender (v our sample was rather typical for all pastors working in this canton.
Spouses' mean age was 46.8 years (SD = 8.1); most of them (71%) were employed, predominantly in educational and other service jobs. Pastors for whom spouse ratings of detachment were available did not differ significantly from pastors without spouse ratings with respect to age, professional tenure or weekly working hours. Not surprisingly, spouse ratings were more often available for pastors who were married or cohabiting than for those who lived alone (v 2 = 3.624; df = 1; p < .001). Also, relatively more spouse ratings were available for male than for female pastors (v 2 = 8.955; df = 1; p < .001). Table 1 displays means, standard deviations, correlations, and Cronbach's alphas for all study variables.
Measures
Job stressors
We measured workload with five items from the ISTA scales (Semmer, Zapf, & Dunckel, 1999) . The ISTA scales are frequently used in German-speaking countries (Elfering, Semmer, Tschan, Kälin, & Bucher, 2006) and comprise survey measures that correlate substantially with observer ratings of job stressors (Semmer et al., 1999) . A sample item was ''How often are you pressed for time at your work?". We assessed emotional dissonance with five items from the Frankfurt Emotion Work Scales (Zapf, Vogt, Seifert, Mertini, & Isic, 1999) . This emotional-dissonance scale has been extensively validated and is well embedded in a nomological net of emotion-related predictor and outcome variables (Zapf et al., 2001) . A sample item was ''How often does it occur in your job that one has to display positive emotions that do not correspond to what is felt in this situation?'' For both types of job stressors we used a 5-point Likert scale (1 = very seldom/never; 5 = very often).
Spatial and technological boundaries
We assessed spatial boundaries by asking if the participants had the office within their private home (coded as 0) or not (coded as 1). We assessed technological boundaries by asking if participants used the same phone number for work and private phone calls (coded as 0) or if they had separate phone lines (coded as 1).
Psychological detachment
We measured psychological detachment from work during off-job time using a self-report and a spouse-report measure. We used four well-validated detachment items developed by Sonnentag and Fritz (2007) . Sample items were ''During leisure time, I get a break from the demands of work" (self report) and ''During leisure time, s/he gets a break from the demands of work" (spouse-report). Respondents reported their answers on a 5-point Likert scale (1 = I fully disagree; 5 = I fully agree).
Emotional exhaustion
We measured emotional exhaustion with six items from the Oldenburg Burnout Inventory (OLBI; Demerouti, Bakker, Nachreiner, & Schaufeli, 2001) -a measure that has been demonstrated to have good validity (Halbesleben & Demerouti, 2005) . A sample item was ''At work, I feel emotionally drained". As suggested in the original version of the OLBI, we used a 4-point Likert scale (1 = totally disagree; 4 = totally agree).
Need for recovery
Need for recovery was assessed with five items from Van Veldhoven and Broerson's (2003) scale. This measure showed good concurrent and predictive validity in earlier research (De Croon et al., 2004; van Veldhoven & Broersen, 2003) . A sample item was ''Often, after a day's work I feel so tired that I cannot get involved in other activities". We used a 4-point Likert scale (1 = never; 4 = always).
Control variables
We assessed a range of control variables that might influence our predictor and outcome variables (gender, living with a partner, number of children, job tenure, working hours, job control). We used one-item measures for all control variables, except for job control. We assessed job control with four items from the ISTA scales (Semmer et al., 1999) . A sample item was ''To what extent can you influence how you accomplish your tasks?". Items were answered on a 5-point Likert scale (1 = very little; 5 = very much).
To examine if the self-report measures assessed by multi-items scales (workload, emotional dissonance, psychological detachment, emotional exhaustion, need for recovery, job control) can be differentiated at the construct level, we conducted confirmatory factor analyses. A six-factor model with all items loading on their respective factors showed a good model fit (v 2 = 461.24, df = 362; p = .00031; CFI = 0.96; NNFI = 0.96; RMSEA = 0.049) and fit the data better than a one-factor model and all other models.
Results
We used two analytic strategies for testing our hypotheses: First, we used ordinary least square regression analysis for testing all hypotheses, conducting two sets of analyses: one with the self-report measure of psychological detachment and one with the spouse-report measure. Second, because self-report and spouse-report measures were not independent, we used a dyadic-data analysis approach for testing Hypothesis 1-3 (Kenny, Kashy, & Cook, 2006) and modeled the two partners nested within the dyad, with the two detachment ratings as outcome variable in the same analysis, and control variables, rating source (self versus spouse), workload, emotional dissonance, spatial and technological work-home boundaries (all self ratings) as predictor variables. In all analyses, we controlled for gender, living with a partner, number of children, job tenure, actual work hours and job control. Hypotheses 1 and 2 stated that high levels of job stressors (workload, emotional dissonance) are negatively related to psychological detachment from work during non-job time. Hypothesis 3 proposed that spatial and technological work-home boundaries are positively related to psychological detachment. Ordinary least square regression analysis for the self-report measure of psychological detachment showed that our job stressors and boundary variables contributed significantly to the prediction of psychological detachment (left columns in Table 2 ). Workload and emotional dissonance were negatively related to psychological detachment while spatial boundaries were positively related to psychological detachment. Technological boundaries were not significantly associated with psychological detachment. Ordinary least square regression analysis for the spouse-report of psychological detachment (right columns in Table 2 ) showed that workload significantly predicted psychological detachment; also the signs of the other predictor variables showed into the expected direction, but did not reach the conventional significance level.
Dyadic data analysis using multi-level modeling largely supported the findings from ordinary least square regression analysis. In Model 1 including the control variables and the rating source as a dummy variable, actual work hours were negatively (c = À0.012; SE = 0.005; t = 2.40; p < .05), and job control was positively (c = 0.368; SE = 0.125; t = 2.94; p < .01) related to psychological detachment. Rating source was not related to the detachment rating (c = 0.153; SE = 0.088; t = 1.75; ns). The predictor variables entered in Model 2 improved model fit (difference in À2Ãlog (lh) = 26.459; df = 4; p < .001). Workload (c = À0.290; SE = 0.084; t = 3.45; p < .001) and emotional dissonance (c = À0.242; SE = 0.092; t = 2.63; p < .01) were negatively related to psychological detachment and spatial boundaries (c = 0.498; SE = 0.195; t = 2.55; p < .05) were positively related. Technological boundaries showed no significant association with psychological detachment (c = À0.034; SE = 0.135; t = 0.26; ns). To test further if the associations between the core predictor variables and psychological detachment differed between self and spouse ratings, we computed interaction terms between the predictor variables and rating source and entered them into the multi-level models. Including these interaction terms into the models did not improve model fit, and none of the interaction terms was significant in itself, suggesting that the associations between workload, emotional dissonance, and spatial boundaries on the one hand and psychological detachment on the other hand did not differ for the two rating sources.
Hypothesis 4 predicted that psychological detachment from work during non-work time is negatively related to emotional exhaustion. Ordinary least square regression analysis showed that self-reported psychological detachment was a significant negative predictor of emotional exhaustion (Table 3, Model 2). A similar pattern of findings emerged for spouse-reports of psychological detachment (Table 4 , Model 2). Hypothesis 5 stated that psychological detachment is negatively related to need for recovery. Analysis showed that the self-report measure (Table 5 , Model 2) and the spouse-report measure (Table 6 , Model 2) of psychological detachment were negatively related to need for recovery.
Hypotheses 6 and 7 proposed that low psychological detachment partially mediates the relationship between job stressors and work-home boundaries on the one hand and emotional exhaustion and need for recovery on the other hand. We tested these hypotheses with the Baron and Kenny (1986) approach. To show mediation, four conditions have to be met. First, the predictor variables have to be significantly related to the mediator. As the results displayed in Table 2 show, this condition was met for workload, emotional dissonance, and low spatial boundaries in the analysis with the self-report measure of detachment, and for workload in the analysis with the spouse-report measure. Second, the mediator has to be significantly related to the outcome variables. As Models 2 in Tables 3-6 show, this condition was met for emotional Table 2 Results from hierarchical regression analysis predicting psychological detachment from job stressors and boundaries.
Self report
Spouse-report exhaustion and need for recovery as outcome variables and for both detachment measures. Third, the predictor variables have to be significantly related to the outcome measures and, fourth, this relationship should be reduced when the mediator is entered into the regression equation. To test the third condition, we regressed emotional exhaustion and need for recovery on job stressors and boundary variables. Table 3 (Model 3) displays the results for emotional exhaustion as outcome variable and the self-report measure of detachment. Workload and emotional dissonance were positively related to emotional exhaustion. A similar picture emerged in the analysis with the spouse-report measure of detachment (Table 4 , Model 3), with workload and emotional dissonance being significant predictors emotional exhaustion.
To examine the fourth condition, we entered psychological detachment into the regression equations. The analysis for the self-report measure of psychological detachment (Table 3 , Model 4) revealed that after entering psychological detachment into the model, the regression weight of workload decreased, but still remained significant. Emotional dissonance was no longer a significant predictor of emotional exhaustion. Sobel tests indicated significant indirect effects of workload (z = 2.532; p < .05) and emotional dissonance (z = 2.122; p < .05) on emotional exhaustion. For the spouse-report of detachment, after entering psychological detachment into the model (Table 4 , Model 4), the regression weight of workload was Table 3 Results from hierarchical regression analysis predicting emotional exhaustion from job stressors, boundaries, and psychological detachment (self report of psychological detachment). 
Table 4
Results from hierarchical regression analysis predicting emotional exhaustion from job stressors, boundaries, and psychological detachment (spouse-report of psychological detachment). reduced in size, but remained significant. A Sobel test indicated a significant indirect effect of workload on emotional exhaustion (z = 2.342; p < .05). All other variables did not qualify for mediation analysis as they were not related to psychological detachment (Table 2) . Taken together, self-reported psychological detachment was a partial mediator in the relationship between workload and emotional exhaustion as well as between emotional dissonance and emotional exhaustion; spouse-reported psychological detachment was a partial mediator in the relation between workload and emotional exhaustion.
Results for need for recovery as outcome variable are displayed in Tables 5 and 6 . In the analysis using the self-report measure of detachment, workload, emotional dissonance, and low spatial boundaries were significant predictors of need for recovery (Table 5 , Model 3). After entering psychological detachment into the model, the regression weight of workload decreased in size, and emotional dissonance and spatial boundaries were no longer significant predictors of need for recovery (Table 5 , Model 4). A Sobel test yielded significant z-scores for workload (z = 2.575; p < .01) and emotional dissonance (z = 2.150; p < .05), but not for spatial boundaries (z = À1.917; p = .055). When using the spouse measure of detachment (Table 6 , Model 3), workload and emotional dissonance were significant predictors of need for recovery. After entering 
Table 6
Results from hierarchical regression analysis predicting need for recovery from job stressors, boundaries, and psychological detachment (spouse-report of psychological detachment). psychological detachment into the model, the regression weight of workload was reduced in size (Table 6 , Model 4). A Sobel test (z = 2.399; p < .05) indicated a significant indirect effect of workload on need for recovery. Again, emotional dissonance did not qualify for a test of mediation in this set of analyses because it was not significantly related to the spouse-report of psychological detachment. Taken together, analyses speak for a partial mediation of self-reported psychological detachment in the relationship between workload and emotional dissonance on the one hand and need for recovery on the other hand, and for a partial mediation of spouse-reported psychological detachment in the relationship between workload and need for recovery.
Discussion
Our study showed that high workload, emotional dissonance, and low spatial work-home boundaries were negatively related to psychological detachment from work during non-work time. Low psychological detachment in turn was related to emotional exhaustion and need for recovery. In addition, psychological detachment partially mediated the relationship between workload and emotional exhaustion as well as between workload and need for recovery. Moreover, psychological detachment was a partial mediator between emotional dissonance and the self-report measure of emotional exhaustion and need for recovery.
The study demonstrated that a stressful job situation is not only reflected in high levels of emotional exhaustion and need for recovery, but also in low levels of psychological detachment from work during non-work time, that is, a state of mind in which people stay mentally connected to their job. This ''mental connection" to one's job seems to translate job stressors into poor well-being. Of course, staying connected to one's job during off-job time may not always be negative and our study participants might have benefited in some way from not detaching from work (Binnewies, Sonnentag, & Mojza, in press; Fritz & Sonnentag, 2005) . Results, however, suggest that the negative aspects of not detaching outweigh the positive ones, at least when it comes to strain symptoms such as assessed in this study.
Importantly, the relationship between workload and low detachment as well as between low detachment and strains did not only emerge in the self-report data set, but also when taking spouse-reports of detachment into account. Dyadic data analysis showed that rating source did not affect the relationships between the predictor variables and detachment ratings, suggesting invariant relationships across rating sources. Also, the finding that psychological detachment partially mediates the relationship between workload and strains was consistent across the two detachment measures. This pattern of results demonstrates that associations between job stressors, low psychological detachment and strains cannot be explained exclusively by same-source bias but seems to reflect substantive relationships.
With respect to work-home boundaries, spatial boundaries predicted psychological detachment and low need for recovery in the self-report data set. All other predictions referring to work-home boundaries were not supported. There are several explanations for the relative low importance of boundaries identified in this study. First, it might be that the specific, rather objective boundaries we assessed are not the most relevant ones. Maybe, psychological construals of boundaries are more important than facts about location of the office and phone lines. Second, other aspects of the technological interface might be more relevant than using the same phone number for work and home life. For example, checking emails and using Blackberries at home might impact work-home boundaries more severely. Third, it might be that the pastors in our sample have developed rather good boundary management strategies that helped them cope with low spatial and temporal boundaries.
Limitations
We need to note potential limitations of our study. A first concern is that we used a cross-sectional data set. Therefore, a causal interpretation of our findings would be premature. However, at least with respect to the causal order between job stressors and strains, there is broad evidence that job stressors predict changes in strain symptoms over time (De Lange, Taris, Kompier, Houtman, & Bongers, 2003) , whereas evidence for reverse causation is rather limited. More longitudinal studies are now needed that shed more light on the causal chain between job stressors, poor detachment, and strain levels. Second, one might argue that it is difficult to assess another person's psychological detachment from work during non-work time, because psychological detachment is primarily an internal process. However, particularly lack of detachment can be also observed by one's partner, for example when one is making job-related phone calls, performing other job-related activities, discussing job-related topics with the partner or when not being ''fully present" at home. The zero-order correlation of r = .52 between self and spouse ratings of detachment supports the view that there is substantial overlap between the two persons' perceptions of one partner's level of detachment. Third, our study included a rather specific sample. Although it is worthwhile in itself to address the mechanisms that link high stressor levels with high strain levels in clergy, it will be interesting to replicate our findings in other occupational groups. We assume that the relevance of psychological detachment also becomes evident in other occupational groups facing a high workload and high emotional demands.
Implications for research and practice
Our results have implications for future research and practice. Future studies might want to look at other outcome measures such as social interaction within the family or strain reactions in other family members. For example, lack of detachment from work in one family member can impact social interaction and communication processes within the family because this member is still engaged in work-related thoughts or activities and therefore will be less involved in things taking place at home.
We found that job stressors were negatively related to psychological detachment from work. Given that nowadays many jobs are characterized by high levels of stressors, it is important that future studies identify factors that alleviate the relationship between stressors and low detachment. With respect to practical implications we suggest that human-service professionals learn to detach from work, especially when facing job stressors. Several approaches might help to detach: first, employees might want to plan and enact non-work activities that require full attention (e.g., specific hobbies); second, when coming home from work, employees may first want to share information about the working day with their spouses and afterwards move on to other topics for the rest of the night; third, in case work-related requests intrude into private life, employees may want to develop ''rituals" that help to detach.
Taken together, it seems that it is not only the exposure to stressors on the job but the associated experience of not being able to detach from work when being at home that is responsible for increased strain levels.
